
Leading Discussion 
Belong Toolkit 

Small Group Discussion
Leading the small group discussion in a Circle comes under Belong in the Belong-Believe-
Become paradigm. 

They are an opportunity to connect on a deeper level with your Circle. This may be one of the 
only times that they will stop, listen, reflect and ask questions of faith and life. 

The Circle might not necessarily remember everything that is discussed, but they will remember 
how they felt by belonging to the Circle. The Circle leader role is therefore crucial to witness 
to the faith and invite people into an experience of Church.

The Paradigm
As you start your Circle and engage all participants in discussions of faith, life and mission, it 
is important to remember the underlying paradigm of your Circle:

1. Belong
Focus: Connection 
How: Build relationship 
among Circle, 
establishing experience 
of Christian community.

2. Believe
Focus: Proclamation 
How: Focus on 
kerygma, grounded 
in scriptures, Church 
teaching and testimony. 

3. Become
Focus: Response
How: Provide explicit 
invitation to respond 
within the life and 
mission of the Church. 
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Discussion Tips
It will take practice to keep the conversation balanced; to help you get started, find some of 
our top tips for leading small group discussion below.

• It is important to remember the names of everyone in the Circle (nametags can be an easy 
option to achieve this).

• Use the Questions in each of the Circle sessions that are provided, but don’t feel like you 
have to get through all of them. The questions are simply suggestions to help you begin 
the conversation. Be open to questions that participants have. 

• Watch for people who tend to dominate and engage those who seem disengaged or shy. 
If there are shy participants, encourage them to share more and open up – the opportunity 
to open up and share might be a catalyst for them to experience their faith.

• When a participant asks a question, ask the rest of the group what they think or feel about 
it. 

• Remember that the leader’s attitude and level of sharing will set the tone for the rest of 
the Circle

• Always be respectful and positive.
• Don’t try and deal with challenging situations in the middle of the sharing.
• Remember any relevant reporting and professional standard obligations and procedures 

if you are leading a childrens Circle.

Useful Questions
• Yes, good question! What do others think?
• Can you explain a bit more, or give an example?
• Are you wondering if… (clarify, rephrase)
• Has anyone else felt that way too?
• And how does that make you feel?
• Can you share with us how that question came up for you?

Useful Affirmations
• Thank you for sharing that.
• I appreciate your honesty. Tell us more.
• Yes, I can relate to that too!
• It’s ok to take a minute and think about it. That’s what we’re here for!
• It’s ok to have different opinions and disagree. Discussion helps us learn other viewpoints.
• I’m glad you’re here! 
• I can see why you would feel that way!


